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l.:. GOAL

Attain a vibrant, inclusive
community that achieves
ethnic and racial
harmony, provides equal
access to economic and
social opportunities,

and encourages civic

engagement.

Objective CB 1: Increase public participation In

local government affairs.

Policies

CB 1.1 Ensure methods for wide community input
in major City initiatives. (Public Outreach, p. 153)

CB 1.2 Provide educational opportunities on the
administration of local government.

CB 1.3 Promote the positive results of civic
awareness and involvement.

(Volunteering, p. 153)

CB 1.4 Provide opportunities for community input
through the City’s Web site.
(Public Outreach, p. 153)

CB 1.5 Ensure collaboration with businesses, com-
munity, faith-based, and civic and neigh-
borhood organizations on the development
and implementation of area-specific plans.
(Public Outreach, p. 153)

CB 1.6 Provide a variety of internships and other
learning opportunities in City government.

CB 1.7 Engage youth to become aware of and
involved in local government affairs.
(Involvement in Local Government, p. 152)

CB 1.8 Encourage active participation from people
of all races, ethnicities, ages, and socio-
economic groups in local governance.
(Public Outreach, p. 153)

CB 1.9 Support efforts that increase the
administrative and organizational capacity

Objective CB 2: Promote diversity and

inclusiveness in the community.

Policies

CB2.1 Support the celebration of all racial and
ethnic heritages.

CB2.2 Promote early and continued education
of youth on the value of cultural and racial
diversity. (Ethnic/Racial Diversity, p. 159)

CB 2.3 Facilitate cooperation among all races,
ethnicities, and socio-economic groups.
(Ethnic/Racial Diversity, p. 159)

CB24 Support the expansion of public service and
volunteer opportunities for people of all
ages. (Volunteering, p. 153)

CB 2.5 Employ a racially and culturally diverse City
workforce. (Recruiting a Diverse Workforce, p. 149)

Objective CB 3: Improve communication and
collaboration between public safety officlals and
the general public.

Policles

CB 3.1 Expand recruiting efforts to increase the
number of minority public safety officers
hired. (Recruiting a Diverse Workforce, p. 149)

CB3.2 Support citizen police academies.

CB 3.3 Ensure continuous training of police officers
to educate them on the best possible
response to all types of service calls.

CB3.4 Encourage collaborative efforts between



« INDIANA

Oun bridge to the future . ..

THE CITY OF SOUTH BEND

COMPREHENSIVE PLAN

Neighborhood Plan Examples

City of South Bend

Southeast Neighborhood Master Plan
2015
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SOUTH BEND RIVERFRONT PARKS & TRAILS CONCEPTUAL FRAMEWORK
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Value per Acre
South Bend, IN




